STATE OF NEW HAMPSHIRE
OFFICE OF THE ADJUTANT GENERAL
S8TATE MILITARY RESERVATION
CONCORD, NEW HAMPSHIRE 03301-5353

NHAG-HR ) 1 October 1994

NEW HAMPSHIRE NATIONAL GUARD
TECHNICIAN PERSONNEL REGULATION
NUMBER . 200

INDEX

1. PURPOSE. This regulation is designed to provide a source of
reference on general policies and requirements in program areas of
civilian Personnel Management within the New Hampshire National Guard
Technician Program.

2. RESPONSIBILITIES. The Adjutant General, appointed under Section
314, Title 32 USC, is responsible for the management of the technician
program in the New Hampshire National Guard.

3. NEW HAMPSHIRE TECHNICIAN PERSONNEL REGUILATIONS. The Adjutant
General, through the Support Personnel Management Office, will publish
Technician Personnel Regulations (NHNG TPRs) to be used in conjunction
with NGB Technician Personnel Publications to administer the
technician program.

4. INDEX. The following is an index of current NHNG TPRs. When
NHNG TPRs are not published on the subject, reference will be made to
NGB Technician Personnel Publications.

GENERAL PERSONNEL PROVISIONS

200 1 OCT 94 Index

210 22 JAN 74 Basic Concepts and Definitions

212 21 JAN 74 Competitive Service and Competitive Status

213 28 FEB 89 Excepted Service

250 1 OCT 79 Personnel Management

251 29 JUL 74 Intramanagement Communication and Consultation

293 9 MAY 77 Personnel Records and Files-Supervisors Record
of Technician Employment-NGB Form 904-1

293-1 6 APR 90 Position Management

293-2 10 JAN 91 Personnel Records and Files-Request for
Personnel Action-SF 52-B

295 1 OCT 79 Civil Service Employee Identification Cards

EMPLOYMENT

300 4 JAN 74 Employment

335 1 OCT 92 Filling Technician Vacancies via Merit
Principles

335-2 19 NOV 86 Filling Key Staff Positions

351 25 AUG 83 Reduction-in-Force (Air)

351-1 25 AUG 83 Reduction-in-Force (Army)

Supersedes NHNG TPR 200 dated 3 June 1991.
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EMPLOYEE PERFORMANCE AND UTILIZATION

410 15 MAY 91 Training

410-1 15 MAY 91 Training

430 24 JAN 94 NG Technician Performance Appraisal System
Cl 17 MAY 94

Cc2 1 JUL 94

C3 1l OCT 94

430-2 1 JUL 83 Enlisted Performance Appraisal (Air)

451 15 FEB 94 Incentive Awards Program

POSITION CLASSIFICATION PAY AND ALLOWANCES

531 14 JUuL 82 Merit Pay and Cash Awards
532 1 JUN 93 Environmental Differential Pay Plan

ATTENDANCE AND LEAVE

610-630 16 JUN 89 Scheduling of Work and Time and Attendance
Ci 15 DEC 89

c2 11 FEB 90

C3 1 NOV 91

c4 15 APR 94

630A 29 JUN 90 Annual Leave Transfer Program

630-10 21 APR 86 Alternative Work Schedule (Air)

PERSONNEL RELATIONS AND SERVICES (GENERAL)

711 2 JAN 87 NHNG Labor Relations Plan

711-1 27 FEB 87 Accounting for Official Time for Representa-
tional Functions

752 1 JUL 83 Discipline and Adverse Actions

771 7 APR 83 Employee Grievances and Appeals

792 26 OCT 81 Technician Assistance Program

810 15 APR 91 FECA Control Subcommittee

Cl1 20 MAY 92

810-1 1 JUN 92 Light Duty Program

870 5 OCT 79 Federal Employees’ Group Life Insurance

890 1 OCT 79 Federal Employees’ Health Benefits

908 1 MAR 93 Personnel Management Evaluations

910 8 MAY 91 Sick Leave for Adoptive Parents

Major General, AG, NHNG
The Adjutant General




